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I. Objective
- The objective of the Gender training workshop are:
+ Provide the overview issue of gender (gender, the role of gender, gender equal, ...)

+ Improve the knowledge of gender for HUNRE staff in higher education, especially

gender issue in developing curriculum.

+ HUNRE staff can main stream the gender issue in training program at HUNRE.

I1. Workshop venue, date

Time: Wednesday, 04 December 2013

Venue: Center for Women and Development, 20 Thuy Khue, Tay Ho, Hanoi, VietNam
I11. Observation

The training workshop was opened on Wednesday morning by the Rector of HUNRE,
Prof. Nguyen Ngoc Thanh. He emphasized the important role of gender issue in
Vietnam as well as in the world and the mainstreaming gender is very necessary in
building curricula and setting the strategy of HUNRE Development . The training
workshop was attended by 38 participants (mainly lecturers) who came from different
training faculties at HUNRE.

The gender expert, Mrs. Nguyen Thi Minh Huong, head of Information-Education-
Communication Department of Vietnam Woment’s Union who was responsible for this
training workshop. She helped the participants to understand the overview of gender

issue, especially gender in higher education.

The result of the Gender training workshop is an essensial factor on building HUNRE
curricula that is suitable for HUNRE characteristics; Make sure that female and male
students are equal in benifitting from the education; Regard to shorten the gap between

man and women in work as well as management.



1. Evaluation and recommendations

In general, the Gender training workshop was evaluated as good and useful. The
participants improved their knowledge of gender and they could use the solutions of
mainstreaming gender as a tool in building curriculum.

However, due to limited time, the participants had not discussed a lot and also there

were many things related to gender they were no replied as they expected.

Recommend to HUNRE managers to organize an excursion for staff and gender semina

among HUNRE staff regularly.




